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AASHE STARS
Sustainability Tracking, Assessment &
Rating System
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What is STARS?
• Innovative, voluntary, self-reporting framework for understanding
sustainability in all sectors of higher education
• Enables meaningful comparisons over time and across institutions
• Creates incentives for continual improvement

• Facilitates information sharing within and between institutions
• Open to all campuses globally
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Care for people
Care for the earth

Share resources equitably
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Many schools use the tool for internal Strategic Planning, but do not pay for the rating and they are
listed as Reporter.
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Global Participation

222 institutions are current STARS Participants. Of these institutions 217 are AASHE members (m), 111
are STARS Charter Participants (c), 1 are participating in the International Pilot (i) and 32 participated in
the original STARS pilot (p).
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North American Participation

The blue dots represent institutions that are registered for STARS under the basic access option and are
not currently rated.
The green dots represent institutions that have a valid full access subscription, but are not currently
rated. (e.g. their rating has lapsed)
The STARS "pins" represent rated institutions.
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Florida
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History of STARS at FGCU
• One of 32 institutions in 2008 that participated in the pilot
• As a Charter Participant we were rated Silver in 2011, version 1.0
o 46.50 /300 points
o Tiered scoring system

• Rated Gold in 2014, version 2.0
o 66.99/200 points
o Weighted scoring system
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Weighting
STARS 2.0 Point Distribution

Planning &
Administration
17%

Academics
29%

Engagement
21%
Operations
33%

STARS credits were initially developed in large part by reviewing campus sustainability assessments,
sustainability reports from businesses, and other sustainability rating and ranking systems. Credits have
been revised based on feedback from hundreds of diverse stakeholders and experts. Previous versions
of the STARS Technical Manual, as well as the record of changes between versions, may be found on the
STARS website.
Credits vary in the number of points they are worth. Points were allocated by a panel of
STARS Steering Committee members and AASHE staff using the following considerations:

1) To what extent does achievement of the credit ensure that people (students, employees and/or
local community members) acquire the knowledge, skills, and dispositions to meet sustainability
challenges?
2) 2) To what extent does achievement of the credit contribute to positive environmental,
economic and social impacts?
a. To what extent does achievement of the credit contribute to human and ecological
health and mitigate negative environmental impacts?
b. To what extent does achievement of the credit contribute to secure livelihoods, a
sustainable economy and other positive financial impacts?
c. To what extent does achievement of the credit contribute to social justice, equity,
diversity, cooperation, democracy and other positive social impacts?
3) To what extent are the positive impacts associated with achievement of the credit not captured
in other STARS credits?
As these questions indicate, the focus in allocating points was on the impact, not the difficulty, of
earning the credit. Some sustainability initiatives may be very difficult to implement but yield negligible
impacts. Conversely, some generally easier projects have significant impacts.
Assigning points based on the difficulty of earning a credit would create a perverse incentive for
institutions to focus on the difficult projects or initiatives, which may not have the most meaningful
impact. Given the diversity of higher education institutions, each STARS credit should be appropriate for
most institution types. In order to accommodate this diversity, some STARS credits do not include
detailed specifications but are instead flexible or open. In other cases, credits include an applicability
criterion, so that the credits only apply to certain types of institutions. By following this approach,
institutions are not penalized when they do not earn credits that they could not possibly earn due to
their circumstances.
Additionally, STARS is designed to incorporate the full spectrum of sustainability achievement, and
upper levels of achievement represent highly ambitious, long-term goals. Therefore there are some
credits for which few, if any, institutions will achieve full points currently. Lastly, to help ensure that the
system works as intended, AASHE strived to ensure that each credit was objective, measurable, and
actionable.
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Florida Gulf Coast University
STARS 2.0 Results
Submitted July 28, 2014
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Overview
FGCU STARS 2.0 Summary
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Curriculum
• Academic Courses
• 21% of undergraduate classes included one or more unit on sustainability
• 8.5 % of graduate classes included one or more unit on sustainability
• 26/28 departments offered at least once course covering sustainability

• Learning Outcomes
• In 2013-14, 97% of all laureates graduated from a program that had formally
adopted at least one sustainability learning outcome

• Undergraduate & Graduate Programs
• FGCU offers both undergraduate and graduate courses that specifically focus
on sustainability

Curriculum (35.30/40)
AC-1 Academic Courses (13.43/ 14)
AC-2 Learning Outcomes (7.75/8)
AC-3 Undergraduate Program (3/3)
 We reported the following majors as being sustainability-focused:
o Environmental Studies (B.A.)
o Environmental Engineering (B.S.Env.E.)
o Bachelor of Social Work (BSW)
 We reported the following minors or concentrations as being sustainability-focused:
o Climate Change
o Environmental Education
o Peace & Social Justice
o Community Planning and Development
o South West Florida Studies
o Environmental Communication
AC-4 Graduate Program (3/3)
 We reported the following majors as being sustainability-focused:
o Environmental Science (M.S.)
o Environmental Studies (M.A.)
o Social Work (M.S.W.).
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Curriculum
• Immersive Experience
• Sustainability Literacy Assessment
• 9% of students were assessed through the University Colloquium

• Incentives for Developing Courses
• The Colloquium Instructor Trainings and the CESE Earth Charter Mini-Grants
offer ongoing incentives to develop new sustainability courses

• Campus as a Living Laboratory

Curriculum (35.30/40)
1) AC-5 Immersive Experience (2/2)
 We have several immersive study experiences such as:
o Leadership through Service Live-Learn Community
o Faculty-Led Study abroad
o RSO led alternative breaks and projects
2) AC-6 Sustainability Literacy Assessment (.22/4)
 We assessed through the University Colloquium
 The International Sustainably Literacy Test developed by The Association for the
Advancement of Sustainability in Higher Education (AASHE), the Disciplinary Associations
Network for Sustainability (DANS) and the Higher Education Associations Sustainability
Consortium (HEASC) is just being pilot tested.
3) AC-7 Incentive for Developing Courses (2/2)
4) AC 8 Campus as a Living Laboratory (4/4)
 Students can receive hands-on experiential learning on our campus that advances
sustainability.
 Examples:
o
o

o

o

During the spring of 2014, Dr. Margaret Banyon’s Land use Planning class (USP5312) produced a Small
Area Report for the Buckingham property which made recommendations for the future use of that site.
During the spring of 2014, Professor Sasha Wohlpart’s Environmental Geology Civic Engagement class
(GLY 2030C) partnered with Goodwill Industries of Southwest Florida and the Office of Housing and
Residence Life to execute end of semester waste diversion project called “Eagles Don’t Dump, They
Donate.” This project salvaged items t that would have otherwise been sent to the dumpster and
educated students about creative alternatives for dealing with “waste.” In addition to the learning
outcomes accomplished and the successful collaboration among partner organizations, this project
diverted 12,685 pounds of waste from dumpsters.
For the past five years, a requirement the Wastewater Engineering class (ENV 4509C) has been to
utilize bio organisms to treat waste streams coming out of the Health and Marine & Ecological Sciences
laboratories.
The watershed which FGCU campus is a part of is being rigorously studied by faculty and students on
multiple research projects
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Research
• Academic Research
• 53% of faculty are engaged in research with a sustainability component
• 88% of departments are engaged in some form of sustainability research

• Support for Research
• The CESE’s SAGE grants, the Whitaker STEM mini-grants, and Campus
Research Day provide ongoing support for sustainability research

• Access to Research
• FGCU’s Library is in the process of making all scholarly articles and papers
available globally through an Institutional Repository (IR), providing open
access to all research.

Research (12/12)
AC-9 Academic Research (12/12)
 To inventory the amount of faculty members and departments engaged with or conducting
sustainability research, we used a non-probability, purposive sampling method. We sampled
research from the following places:
1) Research funded by The Center for Sustainability & Education (CESE) during the 2013-14
fiscal year.
2) Research funded by The Office of Research & Sponsored Programs during the 2013-14
fiscal year.*
3) Research funded by The Whitaker Center for STEM Education [Science, Technology,
Engineering, and Mathematics] during the 2013-14 fiscal year.
4) Research presented at the Fall Undergraduate Research Symposium on December 6th,
2013.
5) Research presented at Campus Research Day on Friday, April 18, 2014
AC-10 Support for Research (4/4)
AC-11 Access to Research (2/2)
 The IR has not yet gone live, but all thesis and dissertations have been digitized and the
Library is working to get is up as soon as possible.
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Engagement
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Campus Engagement
• Student Educators Program
• The Student Government Director of Sustainability provides peer-to-peer
educational programing that serves all students
• Resident Assistants provide peer-to-peer educational programing that serve
all students residing on campus

• Student Orientation
• Sustainability is a prominent component of all orientations

• Student Life

Campus Engagement (16.53/20)
EN-1 Student Educators Program (4/4)
EN-2 Student Orientation (2/2)
Students are oriented to Colloquium, Service Learning opportunities, campus wildlife, ride and car
sharing programs and environmental organizations on campus
EN-3 Student Life (2/2)
 There are many active RSOs that focus on sustainability
 We have a Food Forest where students can experience permaculture
 There are regular conferences, speakers, and sustainability events on campus intended for
students
 There are cultural events and performances with students as the intended audience that
focus on sustainability
 There are outdoors and wilderness programs that follow “leave no trace principles”
 FYRE
 Green Eagle Festival in which students can learn sustainability life skills
 Sustainability-focused student employment opportunities


We do not have student-run enterprises that include sustainability as a part of their mission
or stated purpose, sustainable investment funds/green revolving funds or sustainable
microfinance initiatives, or a graduation pledge through which students promise to consider
social, and environmental responsibilities in their future careers.
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Campus Engagement
• Outreach Materials & Publications
• Outreach Campaign
•
•
•
•

Recyclemania
All Together Now! Recycling Outreach
Tree Campus USA
Eagles Don’t Dump, They Donate

Campus Engagement (16.53/20)
EN-4 Outreach Materials and Publications (2/2)
 The ECOFGCU website and the ESC’s page and the consolidate many of the University’s
environmental initiatives
 CESE sends a regular newsletter
 FGCU.Sustainability Facebook page
 Campus Research Day and the Undergraduate Research Symposium are platforms that
disseminates sustainability research
 Signs around AB-7 highlight green building features
 Food Service signage
 Signs in the Food Forest about sustainable edibles
 The Welcome Center tours point our sustainability features and programs
 The Ride2FGCU website offers information to commuters about how they can use
alternative methods of transportation
 The crosswalk at FGCU Blvd North keeps bikers and pedestrians safe
 Food Forest website
 Wellness & Prevention Peer Educators program and bathroom InSTALLments


We do not have a regular sustainability column in Eagle News

EN-5 Outreach Campaign (4/4)
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Campus Engagement
• Employee Educators Program
• We do not have a program at this time

• Employee Orientation
• 35% of employees (all new faculty hires) are introduced to sustainability
during their orientation

• Staff Professional Development
• 25% of staff participated in training and/or professional development
opportunities in sustainability

Campus Engagement (16.53/20)
EN-6 Employee Educators Program (0/3)
EN-7 Employee Orientation (.31/1)
EN-8 Staff Professional Development (2/2)
 The Leadership Enrichment Program
 Dealing with Difficult People
 Civility in the Workplace
 Staff Advisory Council (SAC) Professional Development Program (PDP)
 Certain offerings from the SAC Soar Into Spring series
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Public Engagement
• Community Partnerships
• FGCU has supportive, collaborative, and transformational partnerships

• Inter-Campus Collaboration
• FGCU collaborates with other institutions to support sustainability through
the greater higher educational community

• Continuing Education
• 8% of classes covered sustainability related topics

Public Engagement (15.87/20)
EN-9 Community Partnerships (3/3)
 Supportive- e.g. SBDC assists local businesses with going green
 Collaborative- e.g. Colloquium “One Class, One Project”’
 Transformational- e.g. “Fighting Hunger - Feeding Hope" A partnership between FGCU and
the Harry Chapin Food Bank, “Understanding Regional Issues and the Role of Citizenship
through engaged service-learning experiences along the Corkscrew Watershed” a
partnership between FGCU, CREW, and Bonita Nature Place, and Big Cypress Watershed
Restoration Project: A partnership between many organizations
EN-10 Inter-Campus Collaboration (2/2)
 CESE’s research and publications on sustainability education
 Offerings by the IOG
 ACUPCC
 AASHE
 Earth Charter Affiliate
 USGBC
 Collins Center Educational Alliance for Sustainable Florida (EASF)
EN-11 Continuing Education (2.41/5)
-We would get two more points if we had a continuing ed class on sustainability
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Public Engagement
• Community Service
• 37% of students were engaged in Community Service and collectively
completed 191,812.5 hours of service.

• Community Stakeholder Engagement
• The Office of Community Outreach

• Participation in Public Policy
• Eagle Advocacy

• Trademark Licensing
• Fair Labors Association and Worker Rights Consortium

Public Engagement (15.87/20)
Info from 2013-14
EN-12 Community Service (2.46/5)
 that averages about to be about 14 hours per student
EN-13 Community Stakeholder Engagement (2/2)
 The Office of Community Outreach ensures that community outreach is applied
systematically and regularly across the institution’s activities.
EN-14 Participation in Public Policy (2/2)
 Eagle advocates tell the FGCU story and communicating key issues to the all elected officials.
Eagle Advocacy will carry a strong message of the importance of higher education and the
need for reliable state funding.
EN-15 Trademark Licensing (2/2)
 FGCU is contracted with LRG for management of our Trademark Licensing Program. LGR is a
member of the Fair Labor Association and Worker’s Right Consortium
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Operations
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Air & Climate
• Greenhouse Gas Emissions
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• Outdoor Air Quality

Air & Climate (4.43/11)
OP-1 Greenhouse Gas Emissions (4.33/10)
 We received full credit for reporting our Scope 1 & 2 emissions
 We did not receive full credit for Scope 3 because we only reported on 2/6 of the specified
scope three categories. (business travel and commuting, but not purchased goods and
services, capital goods, fuel and energy related activities not included in Scope 1 &2, and
waste generated in operations
 Weighted Campus User is a measurement of an institution’s population that is adjusted to
accommodate how intensively certain community members use the campus. STARS
calculates the figure according to the following formula. Weighted Campus Users = (A + B +
C) + 0.75 [ (D - A) + (E - B) – F ]
o
o
o
o
o
o



A = Number of residential students (annualized headcount)
B = Number of residential employees (annualized headcount)
C = Number of in-patient hospital beds
D = Full-time equivalent enrollment (annualized FTE)
E = Full-time equivalent of employees (annualized FTE)
F = Full-time equivalent of distance education students (annualized FTE)

EUI-Adjusted Floor Area-a figure that adjusts each institution’s actual floor area to account
for significant differences in energy use intensity (EUI) between types of building space.
Energy use intensity is a unit of measurement that represents the energy consumed by a
building relative to its size, for example 1,000 MMBtu per square metre. STARS calculates
the figure according to the following formula. EUI- = { A + [2 × (B + C)] + D}
o
o
o
o

A = Gross floor area of building space (square feet/metres)
B = Floor area of laboratory space (square feet/metres)
C = Floor area of healthcare space (square feet/metres)
D = Floor area of other energy intensive space (square feet/metres)

OP-2 Outdoor Air Quality (0/1)
 FGCU does not monitor Outdoor air quality at this time
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Buildings
• Building Operations and Maintenance
• Building Design and Construction
• Indoor Air Quality
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Buildings (2.13/8)
OP-3 Building Operations and Maintenance (0/4)
 Buildings constructed prior to 2008 are not LEED Certified nor were they built in accordance
with formally adopted sustainability guidelines
OP-4 Building Design and Construction (1.3/3)
 Projects from 2009-present represented in sq. feet (Osprey & Eagle's formal certification
would have contributed positively to our score) Combines they are 34,218 sq feet
OP-5 Indoor Air Quality (1/1)
 All building square feet at FGCU are covered by such a program

Slide 26

Dining
• Food and Beverage Purchasing
• 30% is sourced within 250 miles or carries a third party verified label such as
USDA Organic

• Low Impact Dining
• 8.6% of total food expenditures were spent on “conventional” animal
products
• Vegan meals and signage are offered on all campus dining facilities

Dining (3.64/7)
OP-6 Food and Beverage Purchasing (1.21/4)
This only accounts for food in the main dining hall, not the franchises
OP-7 Low Impact Dining (2.43/3)
Conventionally produced animal products include all food products that contain animal derived (i.e.
meat, fish, egg, dairy) ingredients that have not been verified to be sustainably produced. Sustainably
produced animal products have been either:
 Third party verified to be ecologically sound and/or humane (see OP 6: Food and Beverage
Purchasing) or verified by the institution to be both ecologically sound and humane (e.g.
“Pasture Raised”, “Grass Fed” or “Humanely Raised”) through a relationship with a local
Producer


Having students help us gather data from the Real Food Challenge would contribute
positivity to the quality of data we are gathering for this section and assist in creating
feasible goals for increased sustainable food sourcing.
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Energy
• Building Energy Consumption
• Our energy consumption per square foot has decreased 44.75 % per square
foot since 2004.
• Since 2004, our total energy consumption has increased by 72.26% because of growth.

• Clean and Renewable Energy
• About 7,873.13 out of 156,740 MMBtu (about 5%) of our energy was
generated on-site from renewable resources and are claimable RECs.

Energy (5.3/10)
 In other words, we have experience some very smart and efficient growth.
OP-8 Building Energy Consumption (5.1/6)
 Part 1-Receive maximum points (3) by reducing energy use per square foot by 50% from
baseline
 Part 2-Receive maximum points (3) when energy consumption is 90 percent or more below
28 BTU per gross square foot per degree day.
OP-9 Clean and Renewable Energy (.20/4)
 This does not include data from the solar powered water heating systems in FGCU's
residence halls. The power generated by these panels is not metered or assessed at this
time.
 Despite not scoring well in this credit, the amount of energy we produce on site would
qualify us to become one of the EPAs Green Power Partners if we wanted to pursue this.
http://www.epa.gov/greenpower/documents/gpp_partnership_agreement.pdf.
 We should be proud of what we are already doing and not feel discouraged by our low score
here.
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Grounds
• Landscape Management
• 604.6 of FGCU’s 800 acres are managed in accordance with an Integrative Pest
Management Plan

• Biodiversity
• Biodiversity is managed and protected through The South Florida Water
Management District, the Campus Ecosystem Model (CEM), faculty research
and the Environmental Sustainability Committee (ESC), and the Conservation
Element of the Campus Master Plan

Grounds(3/4)
OP-10 Landscape Management (1/2)
 Higher points are awarded for having organic certified, certified protected, or a Sustainable
Landscape Management Program than they are for IPM
OP-11 Biodiversity (2/2)
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Purchasing
• Electronics Purchasing
• Cleaning Product Purchasing

• Office Paper Purchasing
• Inclusive and Local Purchasing
• Life Cycle Cost Analysis
• Guidelines for Business Partners

Purchasing (4.43/6)
 -Not Pursuing Electronics and LCCA
OP-12 Electronics Purchasing (0/1)
 Did not pursue
 Many of our laptops and desktops are EPEAT Gold, but our timeline for this project
corresponded with the busiest time of year for the purchasing department. EH&S will adopt
a different timeline for accomplishing the next submission so we can report on this in the
future.
 However, desktops and laptops that are EPEAT GOLD were not selected because of their
eco-label– it was just a happy accident that they are environmentally friendly. Adopting
some formalized sustainability purchasing policies could greatly benefit FGCU.
OP-13 Cleaning Product Purchasing (.67/1)
 Part 1: Receive maximum points (0.25) for having an institution wide stated preference to
purchase cleaning and janitorial products that are Green Seal or UL Environment certified.
 We have a stated preference for initiatives that protect and preserve the environment in our
contracts but do not explicitly ask for these certifications.
 Part 2: Receive maximum points (0.75) by purchasing exclusively Green Seal or UL
Environment certified cleaning and janitorial products
 More than half of the janitorial products purchased by USSI are Green Seal Certified and
FGCU’s preference to sustainable cleaning supplies is stated in our contract.

OP-14 Office Paper Purchasing (.15/1)
 Part 1: Receive maximum points (0.25) by having an institution wide stated preference to
purchase office paper that has recycled content, certified by FSC, or certified to meet similar
sustainability standards
 Switched to decentralized paper purchasing system
 Part 2: Receive maximum points (0.75) for exclusively purchasing 90-100% recycled contents
paper.
 39.5% of paper purchased in 2013-14 was 30-49 % post-consumer recycled content paper
 4.9% was 90-100% post-consumer recycled content paper or Forest Stewardship Council
(FSC) certified Recycled Label
OP-15 Inclusive and Local Purchasing (.34/1)
 Part 1: Receive maximum points (0.25) by having an institution wide stated intent to
support disadvantaged businesses, social enterprises, or local community based businesses.
 FGCU is an equal opportunity institution and promotes procurement participation and
contract award with Minority Business Enterprises (MBE).
 Part 2: Receive maximum points (0.75) when purchases that meet at least one of the above
criteria comprise 25 percent of all purchases
 A very small portion (3%) of our purchases meet the requirements for this credit
OP-16 Life Cycle Cost Analysis (0/1)
 Did not pursue
 Receive maximum points (1) by employing LCCA as a matter of policy and practice when
evaluating energy and water using products and systems practice across the operations of
the entire institution
OP-17 Guidelines for Business Partners (1/1)
 Receive maximum points (1) when all of business partners are covered by policies,
guidelines, or agreements that meet minimum environmental standards and practices
defined by the institution
 Our business partners are held to these standards in our Vendor Code of Conduct
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Transportation
• Campus Fleet
• Student Commuting
• About 40% of students use alternative modes of transportation (they do not
drive alone to get to class).

• Employee Commuting
• Support for Sustainable Transit
•
•
•
•
•

Pedal Power
Showers, changing stations, and bike parking
Shuttles
Ride2FGCU & its Emergency Ride Home
CarShare

Transportation (4.43/11)
OP-18 Campus Fleet (.58/1)
 Receive maximum points (1) when all vehicles in fleets are alternatively fueled or powered.
 Out of 144 vehicles:
1 – plug-in hybrid
1- gasoline electric non plug in hybrid
81-fully electric (all golf carts)
OP-19 Student Commute Modal Split (.84/2)
OP-20 Employee Commute Modal Split (.04/2)
 Receive maximum points (2) by having all employees use alternative modes of
transportation for getting to and from campus
 Due to our location and the surrounding infrastructure, we must assume that all employees
not using Ride2FGCU or living on campus are driving alone until we have a better way of
tracking commuting habits.
OP-21 Support for Sustainable Transportation (1.88/2)
 Part 1: Receive maximum points (0.5) by providing bicycle accommodation or bike sharing
to students and employees
 We received credit for our Pedal Power Program but the current bike fleet does not come
close to meeting the current demand and should get more attention and resources.
 Part 2: Receive maximum points (1.5) by offering various programs to encourage
alternative transportation
 We received partial credit for programs like Ride2FGCU and Enterprise CarShare
 We could do better by having complete streets, becoming certified as a Bike Friendly
University by the League of American Bicyclists, implementing a telecommuting program for
employees, offering a condensed work week for employees, providing incentives for
employees to live closer to work, etc.
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Waste
• Waste Minimization

• From FY 2012-13 to FY 2013-14 our waste decreased 5.22% per weigted campus
user.
• (Due to increased campus users, overall waste increased 1.85%).

• Waste Diversion
• About 1/3 of waste was diverted thanks to programs like Eagles Don’t Dump and
recycling.

• Construction and Demolition Waste Diversion
• We diverted 87% of these materials, receiving nearly full credit!

• Hazardous Waste Management

Waste (3.34/10)
OP-22 Waste Minimization (.64/5)
 Part 1: Receive maximum points (2.5) by reducing their total waste generation by 50
percent or more compared to baseline
 Part 2: Receive maximum points (2.5) when total annual waste generation per weighted
campus user is 90 percent less than .45 short tons.
 Our annual waste generation per weighted campus user for 2013-14 was .388 metric
tonnes. or 853.6 lbs! That’s the weight of a smaller tiger shark!
OP-23 Waste Diversion (.73/3)
 Receive maximum points (3) by diverting all waste from the landfill or incinerator
OP-24 Construction and Demolition Waste Diversion (.87/1)
 Receive maximum points (1) by diverting all non-hazardous construction and demolition
waste from the landfill in a one year period
OP-25 Hazardous Waste Management (1/1)
 Part 1: Receive maximum points (0.5) when institution has strategies in place to safely
dispose of all hazardous chemical waste
 Environmental Health & Safety works with any potential generators of hazardous waste to
minimize amount generated and ensure proper disposal.
 EH&S recycles solvents from all of the labs on campus and Environmental Engineers assist
EH&S with bioremediation.
 Part 2: Receive maximum points (0.5) for having or participating in a program to responsibly
recycle, reuse, and refurbish electronic waste generated by both the institution and its
students
 The Work Management Center coordinates with Lee County Solid Waste to recycle
electronic equipment.
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Water
• Water Use
• Potable water usage per weigted campus user has increased by
120% since 2004-05
• Potable water usage per sqare foot has increased 50.74% since
2004-05
• Rainwater Management
• FGCU has detailed rainwater management practices through the
South Florida Water Management District
• Wastewater Management

Water (2/5)
OP-26 Water Use (0/2)
 Part 1: Receive maximum points (0.66) by achieving a 30 percent or larger reduction in
potable water use per weighted campus user compared to baseline
 Part 2: Receive maximum points (0.66) by achieving a 30 percent or larger reduction in total
water use per gross square foot compared to baseline
 Part 3: Receive maximum points (0.66) by achieving a 30 percent or larger reduction in total
water use per acre of vegetated grounds compared to baseline
Our total water use (potable and non) has increased 313% per acre of vegetated grounds
 Ask Vikki- Would it be more representative to look at the % change on only non-potable
water because I don’t think that we use any city water for the vegetation on campus
OP-27 Rainwater Management (2/2)
OP-28 Wastewater Management (0/1)
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Planning & Administration
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Coordination, Planning & Governance
• Sustainability Coordination
• Interdepartmental sustainability employees and committees

• Sustainability Planning
• Formalized plans with measurable objectives in numerous areas

• Governance
• Student Government
• Faculty Senate
• Staff Advisory Council

Coordination, Planning & Governance (8/8)
PA-1 Sustainability Coordination (4/4)
 Receive maximum points (1) for having at least one committee, office, or officer that
implements programs and policies related to sustainability
We received full points for this credit by having a committee and staff members that meet this
criteria
PA-2 Sustainability Planning (3/3)
 Receive maximum points (0.17) for each formally adopted sustainability plan and an
additional 0.17 points when plans include measurable outcomes in the following areas:
Curriculum, Research or Other Scholarship, Campus Engagement, Public Engagement, Air &
Climate, Buildings, Dining Services/Food, Energy, Grounds, Purchasing, Transportation, Waste,
Water, Diversity & Affordability, Health Wellbeing & Work, and Investment
We received full credit for this section with formal plans and measurable objectives in
nearly every one of these criteria
PA-3 Governance (1/1)
 Part 1: Receive maximum points (1) when students participate in university governance in a
number of different ways including direct participation in student government or through
election of representatives, having a student representative on the University governing
body, or other formal role in campus decision-making
 Part 2: Receive maximum points (1) when institution staff participate in governance in one
or more of these ways
 Part 3: Receive maximum points (1) when institution faculty participate in governance in
one or more of these ways
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Diversity & Affordability
• Diversity and Equity Coordination
• Office of Equity and Diversity and the University Diversity Council

• Assessing Diversity and Equity
• FGCU completes the Florida Equity Report annually

• Support for Underrepresented Groups
• SSS, CROP, the Public Schools Enrichment Partnership/Scholars Program,
STEM, and The Multicultural Student Services Department

• Support for Future Faculty Diversity
• Grant-in-aid Educational Leave Award Program

• Affordability and Access

Diversity & Affordability (8.93/10)
PA-4 Diversity and Equity Coordination (2/2)
 Part 1: Receive maximum points (1) for having a committee, office, or officer that meets the
criteria for diversity and equity coordination
 We received full credit because of the Office of Equity and Diversity and the University
Diversity Council
 Part 2: Receive maximum points (1) for having a committee, office, or officer that meets the
criteria for diversity and equity coordination
 We received full credit because the Director of the Office of Equity and Diversity and Faculty
regularly present diversity workshops and seminars on and off campus.
PA-5 Assessing Diversity and Equity (1/1)
 Receive maximum points (1) for having conducted assessments on diversity and equity on
campus
 We received full credit because of the Florida Equity Report completed annually.
http://www.fgcu.edu/trustees/AgendaFile/2013/6-2013/TAB_28.pdf
PA-6 Support for Underrepresented Groups (2/2)
 Part 1: Receive maximum points (1) for having mentoring, counseling, peer support,
academic support, or other programs in place to support underrepresented groups on
campus
 We have many of these programs available through Student Support Services, CROP, the
Public Schools Enrichment Partnership/Scholars Program, STEM, and The Multicultural
Student Services Department
 Part 2: Receive maximum points (1) for having a discrimination response policy, program, or
team to respond to support those who have experienced or witnessed discrimination



We received full credit because of the formal policies on monitoring and reporting
discrimination

PA-7 Support for Future Faculty Diversity (1/1)
 Receive maximum points (1) for administering or participating in a program that helps build
diverse faculty
FGCU has the GRANT-IN-AID (GIA) EDUCATIONAL LEAVE AWARD PROGRAM provides paid
educational leave to eligible faculty and staff pursuing programs of study that assist them
toward enhancement and growth in their current and prospective university roles.
PA-8 Affordability and Access (2.93/4)
 Part 1: Receive maximum points (1) for having policies and programs in place to make
college accessible and affordable to low-income students and to support non-traditional
students
 We received full credit for this part by offering a number of grants and scholarships to make
college more accessible to low-income students
 Part 2: Receive maximum points (3) based on performance measured in the above programs
and the ability of the school to meet students financial needs
 FGCU received partial credit, meeting 65% of students’ financial aid needs
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Health, Wellbeing & Work
• Employee Compensation
• All FGCU employees are covered by sustainable compensation guidelines

• Assessing Employee Satisfaction
• Wellness Program
• Counseling, referral, and wellbeing services available to all members of the
campus community (faculty, staff and students)

• Workplace Health and Safety

Health, Wellbeing & Work (2.97/7)
PA-9 Employee Compensation (1.25/3)
 Part 1: Receive maximum points (1.5) when 100 percent of employees are covered by
sustainable compensation guidelines
 All FGCU employees are covered by sustainable compensation guidelines
 All full-time contracted workers are covered by sustainable compensation guidelines
 It could not be determined if the part-time contracted were covered
 Part 2: Receive maximum points (1.5) when 100 percent of employees earn sustainable
compensation
 Not pursuing because employee compensation is not assessed for sustainability
PA-10 Assessing Employee Satisfaction (0/1)
 Receive maximum points (1) by conducting an assessment of employee satisfaction and
engagement
 We would need to complete the Campus Climate & Culture Study at regular intervals to
receive credit
PA-11 Wellness Program (1/1)
 Receive maximum points (1) for making counseling, referral, and wellbeing services
available to all members of the campus community
 We received full credit because these services are made available to all members of the
FGCU campus community

PA-12 Workplace Health and Safety (.72/2)
 Part 1: Receive maximum points (1) for having no reportable workplace injuries or
occupational disease cases in the performance year [Incremental points based on reduction
over baseline]
 We received incremental points, with a slight reduction in workplace injuries over our
baseline year
 Part 2: Receive maximum points (1) for having no reportable workplace injuries
[Incremental points for fewer than 5 reportable workplace injuries or occupational disease
cases per 100 FTE]
 Also received incremental points for having a rate of about 2 workplace injuries per 100 FTE
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Investment
• Committee on Investor Responsibility
• Sustainable Investment
• Investment Disclosure

Not Pursued
-timeline and the structure of our foundations structure (passive funds through investment managers
with no proxy voting)
PA 13 Committee on Investor Responsibility (0/2)
 Receive maximum points (2) for having a CIR or similar body that has multi-stakeholder
representation
PA 14 Sustainable Investment (0/4)
 Receive maximum points (4) by having 30 of investment pool meet sustainability and
investor engagement criteria described below:
 Option 1: Positive Sustainability Investment Institution invests in one or more of the
following:
 Sustainable industries (e.g. renewable energy or sustainable forestry).
 Businesses selected for exemplary sustainability performance (e.g. using criteria specified in
a sustainable investment policy). This includes investments made, at least in part, because
of a company's social or environmental performance. Existing stock in a company that
happens to have socially or environmentally responsible practices should not be included
unless the investment decision was based, at least in part, on the company's sustainability
performance.
 Sustainability investment funds (e.g. a renewable energy or impact investment fund). This
may include any fund with a mission of investing in a sustainable sector or industry (or
multiple sectors), as well as any fund that is focused on purchasing bonds with sustainable
goals.
 Community development financial institutions (CDFI) or the equivalent (including funds that
invest primarily in CDFIs or the equivalent).
 Socially responsible mutual funds with positive screens (or the equivalent).










Green revolving loan funds that are funded from the endowment
Option 2: Investor Engagement Institution has policies and/or practices that meet one or
more of the following criteria:
Has a publicly available sustainable investment policy (e.g. to consider the social and/or
environmental impacts of investment decisions in addition to financial considerations)
Uses its sustainable investment policy to select and guide investment managers
Has engaged in proxy voting to promote sustainability, either by its CIR or other committee
or through the use of guidelines, during the previous three years
Has filed or co-filed one or more shareholder resolutions that address sustainability or
submitted one or more letters about social or environmental responsibility to a company in
which it holds investments, during the previous three years
Has a publicly available investment policy with negative screens, for example to prohibit
investment in an industry (e.g. tobacco or weapons manufacturing) or participate in a
divestment effort (e.g. targeting fossil fuel production or human rights violations)
Engages in policy advocacy by participating in investor networks (e.g. Principles for
Responsible Investment, Investor Network on Climate Risk, Interfaith Center on Corporate
Responsibility) and/or engages in inter-organizational collaborations to share best practices

PA 15 Investment Disclosure (0/1)
 Receive maximum points (1) by making a snapshot of entire investment holdings
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Innovation
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Innovation (1/4 bonus points)
• Receive maximum points
(1) by employing a novel
and innovative
sustainability project on
campus



Liquid ozone can be produced economically for use as a cleaner and disinfectant. FGCU's
residence halls now use small liquid ozone producing machines which use only water and
electricity to produce a safe alternative to chemicals typically used for sanitization. This
liquid ozone cleaner breaks down to its individual constituents (Water and Oxygen) after
only a few hours, eliminating the need for chemical cleaners and minimizing the risks to
custodial workers
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Thank you!
View or download our full report at
https://stars.aashe.org/institutions/florida-gulf-coast-universityfl/report/2014-07-28/

